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n recent years we have had the privilege of
partnering with our employees and communities
to deliver value-adding projects in their immediate
environments. These projects ranged from community
skills development, school programmes and incomegenerating opportunities to essential infrastructure
development, to name but a few.
The initatives in this publication are testament
to Samancor Chrome’s commitment to building
better, mutually beneficial relationships with all our
stakeholders.
We believe that this will ultimately
improve the quality of life of people and communities
in and around our operations.
I hope that, as you page thourgh this newsletter, you
find inspiration and appreciate the hard work that
resulted in life-changing projects.
I am extremely proud of each and every success story
in our Western Chrome Mines communities and I trust
that there will be many more such stories to share in
the future.

Desmond McManus
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Our Values
ZERO HARM IS IN OUR DNA

INTEGRITY
We have the
courage to
always do
the right
thing

To do no harm is
at our core and
forms the basis of
every action we
take and decision
we make

COLLABORATION

AGILE INNOVATION
We adapt
quickly to
change and
innovate
to remain
sustainable.
We are a
leader in our
industry

We work together, value
every employee’s
inputs and
respect relationships with all

CARING FOR PEOPLE

ACCOUNTABILITY

We value every
individual and
treat each other
with respect

P

2
2
2
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We take
ownership of
everything
we do

‘Pleased to meet you’

lease welcome the first Chrome
Connect - Samancor Chrome’s
Western Chrome Mines Stakeholder
Engagement Newsletter.
The Company prioritises it’s six key
values underpinning the endeavors
to improve communication with our
external stakeholders and in turn
create an environment forstering
mutual understanding, growth and
cooperation.
Chrome being an essential part of

the Company’s business and one
of the connection points with our
stakeholders, made it a central element to this publication.
The way we connect to our stakeholders and communities add value
and this co-existance, is important
to the strengthen the connection
the Company builds with stakeholders.
The relationship is never static and
is an ever evolving two-way inter-
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action between the Company and
the various stakeholders - a chrome
connection.

I
i

Investing
in our communities
113 086 people
benefitted directly from the
most recent projects

Meet the Corporate Affairs and
Transformation team

T

he Corporate Affairs and
Transformation Team of
Samancor Chrome is led by Jomo
Kwadi (Head Corporate Affairs and
Transformation). He is based at the
Corporate Head Office in Morningside, Sandton.
The team at Western Chrome Mines
are headed by Kealeboga Senano
(Transformation Manager Western
Chrome Mines).
Her team includes Mohlala Thobe- Jomo Kwadi
jane and Robert Raphela. They
will soon welcome another team
member who will focus on supplier
and enterprise development. From
the Corporate Head Office they
are supported by Lydia Mphumela
(Transformation Manager - Central), Kutlwano Takadi, Beauty
Ramookho and Beánnla Paxton.
Robert Raphela

Lydia Mphumela

Mohlala Thobejane

Kutlwano Takadi

Beauty Ramookho

Kealeboga Senano

Beánnla Paxton
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Dream
Solly is set to in
Solly, the boy from
Modderspruit dared to
dream big and today he
inspires a new generation.

M

ysol Holdings Opencast Mining
needs no introduction in the
Mooinooi area.
The company’s owner, Solly Soka is
known for his generous flamboyant
style as example of entrepreneurship.
Solly climbed the ladder to success
from the bottom and today he uses
his experience as an advantage in
his business. “My parents could not
send me to university when I completed my matric. I had to go and
look for work,” he said. He started
as a site clerk, measuring diesel
levels and doing other administrative work. But even back then, he
knew he was destined for more and
had to work hard to get it. When he
completed his daily
tasks he went to visit the pit. There
he spend time with the supervisors
and foremen creating an understanding of the environment he is
working in. He developed an interest in blasting and would assist
on site when blasts were taking
place. He eventually approached
his employer and asked for assistance in formally doing his blasting
ticket. He received his provincial
blasting ticket and progressed to
being a learner blaster. From there
he moved to Site Blaster. He applied
and started working for Jeff Drill
and Blasting as a Site Manager. This
move gave him increased exposure
and soon he worked as a Drilling and
Blasting Site Manager near Ogies.
After three years he enrolled with
African Explosives Limited (AEL)
because he wanted to learn more.
At AEL he became a site manager
and completed his explosives engineering qualification. He became

a pit superintendent and his
love for opencast
mining grew. The
dream he had
from the days he
started working
never faded and
he knew he had
to do something
to become the
opencast
mine
operator he was
destined to be.
He decided to
move back home
to Modderspruit.
Starting
your
own
business
as an opencast
mine
operator
would
require
money he did
not have. He was
not deterred and
started with a
Pap & Butchery.
“I went to various mines like
Sibanye, Samancor and others
looking for the
rock, norite. It
comes out of
opencast. The civil engineers use
it on the roads with road construction,” he explained. “We negotiated
and I got the rock for a certain price
from Lonmin. I hired machines and
started crushing and screening the
rock. I sold it to the shops like Build
It”. He would also sell diesel to supplement his business income and
grow his business, Mysol.
Meeting his future partner who
owned yellow machines led to the
next step. Solly had the know-how
of opencast mining and the yellow
machines were needed to complete
the dream of becoming an opencast
mine operator. They started ten-
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dering at various mines in the area
while creating a technical team that
will be able to assist them in running a successful business.
Financial difficulties with his partner’s business led Solly to venture
on his own. Something he is very
glad about today. “It was dedication, work, learning, much sacrificing and starting from the bottom
to get where I am today. It was a
long journey. I know everything
about the business”.
Thinking back, he recalls how he
was fired once for irresponsible behaviour with a company vehicle.
Today, the man who fired him back
then, is an operational manager in

m
Big
inspire many
his business.
“Because he was good at work,
when I was putting my team together, I approached him and now
we always joke about it”.
“I believe in giving back. I’m developing a lot of people. I am a community leader, and my aim is to
help. I see myself as someone who
would like to inspire people in my
community”. Solly has a large social
media presence and his influence
through that cannot be denied. “I
like to post on social media to show
the new generation from my community that we can achieve things
like buying cars for your company.

We can do this. If you work hard,
you can buy nice things and afford to move from staying here to
Hartebeespoort and you can afford
it the legal way”.
Through the Mysol Foundation he
assists with training people and
empowers them with skills. They
also do a large amount of charitable
work in the community.
He would like young entrepreneurs
with dreams of becoming successful, to remember that nothing happens overnight, and hard work is
part of the package. “I studied while
I worked, I gained experience and
it took 15 years to come to the level

Success is not easy
M

oreausa Security and Projects
operates the trucks’ wash bay
at Samancor Western Chrome
Mines.
They’ve been through ups and
downs and their owner, Simon
Aushe Lekwane knows about dealing with challenges. Covid struck

them hard and other truck stops in
the area gave them stiff competition. Due to some of the challenges
their staff compliment were reduced
from 8 to 3. They hope to turn this
around in the near future. Dealing
with negotiations to ensure the remaining employees stay and are
satisfied
with
their
wages
was
another
hill they had to
overcome.
Trucks
entering the mine
to load chrome
must
be
washed as per
requirement
from the mine.
A wash bay
and high pressure
washer
was part of the
assistance
he
received when
he started the
contract. After

where I am today. It was all hard
work”. On the rare occasion when
he is not busy with the business or
acting as a community leader, he
enjoys time with his friends. “Just
chilling with the boys,” as Solly
calls it. Having achieved so much
already, he is not ready to stop yet.
He is aiming to leave a legacy of
empowerment in his community
through the Mysol Foundation and
his efforts as an individual – something he is actively working towards
achieving.
“Yes the dream is big,” he said, but
he is also testimony that achieving
big dreams is possible.
many breakdowns he replaced the
washer with a pressure pump that
is more sturdy and easier to maintain.
“Those wanting to enter business
must know that making money is
not easy, it is a mountain to climb”
says Simon. I am still not able to
take a proper salary. I need to prioritise paying VAT and those things
to keep my paperwork in order.
The relationship between themselves and Samancor had its own
ups and downs, with them requesting more assistance and expressing
certain needs.
“We are not yet a success story, but
we are getting there”. They recently
discussed their challenges with the
mine.
“There is definitely improvement in
our relationship” says Simon.
They offer logistics companies fixed
rates when they commit to make
use of the wash bay services and
invite companies to engage with
them.
Simon’s hope for the future of the
business is to expand the wash
bay to include a shower facility and
a tuck shop where food and cold
drinks can be sold.
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Entrepreneur sows seeds
of success in business
“Our economy is very bad. I’ve
got people who depend on me
to put bread on the table for
their kids. That motivates me”

L

esley Nthodi is the owner of
Autumn Ridge, the company
responsible for the laundromat and
garden maintenance at
Dikwena Chrome. His roots are in
Bapong where he is originally from.
Lesley responded to an advertisement in the local newspaper when
the previous owners of Dikwena
were looking for a company to empower. His application was successful, and he started out as Bidvest’s
contract manager. Bidvest held the
contract, but in 2015 Autumn Ridge
was awarded a standalone contract.
“There were many learning curves
along the way,” Lesley says. “I had
to learn about compliance, managing your own employees, budgeting for breakdowns of machines and
handling the unexpected”.
“Our situation is a little different
than many. The laundromat washes
the PPE required and there is not
much you can do there to increase
business. Over time we’ve had vari-

ous obstacles to overcome. Dealing
with issues such as having a twoshift system from the smelter and a
smaller garden area, and trying to
grow the business”.
He had to go out and grow his business outside the Dikwena borders.
The gardening side of Autumn Ridge
is growing and Lesley is actively
involved in keeping every aspect
on track. His team now maintain
gardens outside of Dikwena, business he secured by widening his
approach to operating a business.
“I’ve been bidding at various mining houses to try and get another
laundry/gardening contract, but it
seems that once they realise you
already have a contract elsewhere,
they give it to another person. I am
not angry, it help those people to
put bread on the table for their families”.
That is something he is passionate
about. Being able to provide for his
family and helping his employees
put bread on the table. “Our economy is very bad. I’ve got people
who depend on me to put bread on
the table for their kids. That motivates me. When I coach them, I tell
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them we need each other, together
we can achieve things”.
When it comes to gardening, he has
some seeds of wisdom. “Remember,
how you like your garden is how I
must like your garden. Always give
good advice. In an area like ours
where water is scarce it is good to
use vetplants (succulents) or
water wise plants. Look at how other
people do their gardens for ideas.
If you get negative feedback take it
as a steppingstone. It will help you
improve. Listen to your client and
learn to work with your client”.
His message to other SMMEs and
those wanting to start a business is
filled with tough love. “My message
is tough. The mines are under pressure from the local communities.
We cannot rely on the mines. You
need to build your business without
relying on a single tender. Remember there are many more people
who can do what you do, and many
are applying for a single job at a
mine or smelter. Not everyone can
be successful there. Start small and
you will grow to greater heights”.
“The youth should also remember
that more and more companies
are doing criminal vetting. Having
the fingerprints checked out before
they allow you in. It is so sad that
many young people get hired only
to be rejected because of a criminal
record. Stay away from crime, that
record will follow you for the rest of
your life”.
Lesley is not one to brag about the
charitable work they do, but he is
involved in various causes, including providing full school uniforms to
selected children at local schools.
Just like the seasons in a garden are
ever-changing, so is business.
In the last decade much has
changed for Autumn Ridge and like
the gardens Lesley tend to, he will
continue to tend his business to

k hard
Purpose is key
for achievement

I

BR is a contractor doing belt construction and maintenance for
Samancor Chrome at Millsell. The
company is driven by husband and
wife team, Itumeleng and Mamoisi
Rapoo.
Their story is one showing off what
persistence and hard work can
achieve. The company started doing catering in 2016. Mamoisi would
bake and Itumeleng would go and
sell at the mines. They became a
catering supplier and in 2018 they
expanded the business to hire out
tents and chairs.
“Samancor saw how we executed
the small jobs. The catering, the
tents and chair hire. We bid for
everything and eventually in 2020
got our opportunity with belt construction and maintenance,” said
Itumeleng. They have since, also
bought additional machinery and
now do development mining.
Itumeleng is a qualified geologist
and his knowledge and experience
led to them now assisting with
blasting for development and cover
drilling.
The couple grew with their business, investing in themselves by
doing business courses and learn-

ing as they went
along. Itumeleng
initially kept his
previous job to
secure an income
while building the
business. “It is
important to put
certain
systems
and policies in
place in your business if you want
to be successful,”
he explains.
The
business
started with 17
employees
and
today employs 70
people from the
local community. That is why they
also feel strongly about following the proper procedure. “When
someone is unhappy and decides
to block the gates for a reaction
from Samancor, they impact on the
contractors such as IBR. In turn it
impacts on all our employees and
their families. If you would like to
do business with the mines. Keep
on applying for the jobs you can
do and eventually your time will
come”.
IBR also gives back to the community. Every Tuesday and Thursday
approximately 200 people on the
streets of Rustenburg receives a
hearty meal. “From these people
we’ve created a database. Some of
them are on the streets during the
day hoping to find an opportunity
to help with painting, construction,
and related jobs. We’ve employed
some of the skilled people we’ve
met through the food charity”.
Itumeleng and Mamoisi have three
young children. “We come from a
background where our parents lived
hand to mouth. We don’t want our
children to grow up living like that.
What we had was good. Our parents did their best, but we want to

have something better for our kids,”
says Mamoisi. “The dream was to
be different. We were the first to
go to university in our families. You
can become somebody in life. Our
kids must have choices. We came
from nothing” Itumeleng adds.
They’ve learned a few lessons over
the years. “Yes, there were quite a
lot of lessons. The biggest is probably patience. Imagine going from
catering to mining. We had to apply
ourselves, we were not scared of
learning and we had to take risks.
It is about how you carry yourself
as a businessman” says Itumeleng.
Mamoisi elaborates saying “Some
months you take from your own
kitty to pay salaries. Communication between ourselves as husband
and wife, and in the business is
very important”.
Itumeleng
jokingly
says
that
Samancor also taught them to think
three months ahead. “We are on
90-day payment terms. It teaches
you to save for those months before the money comes in, and to
do future planning. If you can work
with Samancor, you can work with
any other company”. Itumeleng has
written and published three books
in which he gives his advice on entrepreneurship and wealth. He reminds that everyone must remember their purpose. “Your purpose is
what drives you. Money must not
be the purpose. The money part
may come, but it is not the main
thing. What is your dream? Where
do you see yourself? Often when
you start you may find yourself being diluted. You see what others are
doing, and you want to do it all, but
remember your purpose and apply
yourself to it to do it well” he says.
“We would like making an impact to
be our legacy. Making a difference.
One day when we are not here anymore, we would like to be known
for the impact we’ve made everywhere. IBR is one of those contractors that makes believing in the
impossible, possible.
From catering to conveyors and
beyond with purpose and impact
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Big dreams for TCS
laundromat contractor
“The scope of work is important. Attend those meetings. By
attending you are preparing
yourself for the work”.

N

ever give up! That is the motto
Thabiso Shilenge directs his life
to. For many in his community he
is known as Rambo. A childhood
nickname that holds fast during his
leadership in the local community
structures. As the owner of Ronald
Tech, he is however all business
and prefers to go by Thabiso.
Ronald Tech has the contract to do
the laundry (washing of PPE) at TC
Smelter (TCS).
“I was awarded the laundromat
contract in 2018. It has been an
exciting journey. When I started
out, I did not even know how to
quote. With the support from TCS,
I was taught to manage expenses,
I learned about PPE, how to do the
staff roster and many other things.
In the beginning I did not even
know that you need to book people
to go for medicals. Now I know all
these things” he says.
He has seven employees and one of
the challenges he faced, was when
one was injured on duty. “Luckily we had insurance and now we
know what forms to complete. We
are learning”.
His other challenges include machines that break or get damaged
by lightning.
“My ambitions are big. The dream is
to see myself operate as an opencast miner. I would like to expand
my business to include a technical
partner with yellow
machines.
The partner would then transfer the
skills to me”.
Before Thabiso was awarded the
contract to do the laundry at TC
Smelter he was part of the leadership of the local unemployment
structures. He says that his current
involvement with some of these
movements is now in a supportive
role.
He knows first-hand how difficult it
can be to get started. That is why
he offers practical advice to new
entrepreneurs.
“Save money. You never know what

will happen, and then never ever
give up. If you want to do something, go and do it. I also cried and
stood at the gates of the mines, but
I ended up building a relationship
with the potential client. I did my
research to try and put myself in a
better position. Never stop, never
settle. Always push forward. It is
not easy to run a business. Be open
minded and take advice to move
forward”.
“It is important to go through the
tender process. If you can do a
tender here, you will be able to go
through the tender process at different companies or government.
The scope of work is important.
Attend those meetings. By attending you are preparing yourself for
the work. I’ve tried and tried myself.
Remember competition is stiff, and
someone may be luckier than you
and get the job. Many people apply
for opportunities and not everyone
can get it, but never give up”.
“My daughter motivates me. My
father died when I was young. My
mother died of cancer in 2010. My
daughter was born in 2011 and she
gave me my focus back. Seeing her
grow up, is my motivation to create wealth that will last beyond my
generation. It must be there for my
daughter’s children and their children. I know how it is not having
the right education and I don’t want
that for my daughter”.
“I have a lovely girlfriend and I am
planning to marry her this year. I
am also doing this for her. Lastly, I
am motivated to make the business
a success by doing it for myself. If I
don’t, nobody will do it for me”.
Thabiso is passionate about putting
an end to drug abuse.
“That is not a black or a white problem. That is a human problem”. He
believes that the world would have
much less problems if the abuse of
drugs can be eliminated. Creating
spaces where community members
can receive training in skills not necessarily used by the mines is his
other passion. “I cannot change the
world, but I can change things in
my community. I wish that in future
I would be able to create a skills
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training centre and a place where
the community can go to get free
WIFI and do printing.
There are many talented young
artists, actresses and cooks in our
community. I believe by empowering people with these other skills
will set them on their path to their
own successful businesses”.
Thabiso is determined to make his
mark in the mining industry, using
his experience and current opportunity with the laundromat at
Samancor’s TC Smelter as a
step in the right direction to
‘never give up’.

P

Projects with impact
Contributing
towards progress
S

amancor Chrome invests in various projects through our Social
Labour Plan (SLP) commitments
and Corporate Social Investment
(CSI) initiatives. The aim of these
projects is always to make a longterm impact that will benefit the
broader community.
Some of the more recent projects
include the construction of a water
reservoir to provide water for Mooinooi Ext. 13. The construction of
the reservoir was the final phase of
the project.
“Step by step Samancor is making
this water situation better for us.
First, we had to collect water from
the school, then they came and
put up the JoJo tanks and drilled
the boreholes. This helped, but we
still struggled because sometimes
the pipes would not be big enough
for the water demand of the community. With the reservoir this is
changing. We really thank Samancor for building the reservoir,“ said
Adelaide Ramotshadi, one of the
local residents.
Local residents also benefitted from
the project through job opportunities as local people were hired to
assist during construction. This
resulted in skills transferring that
in future will assist them with new
employment opportunities.
The relationship between Samancor
Chrome and the communities was
strengthened through the projects
as they had to work together to
overcome obstacles such as damage to pipelines, which hampered
the progress of the project.
The impact of this project is felt by
the 2420 residents that now have
access to potable water.
At Polonia Primary School a borehole was drilled and equipped.
These days, when the local community experience water problems,
they head to the school to collect
water. The school took the opportunity to start their own vegetable
garden since they have access to
water. This garden bloomed and

even brought them R40 000 in
prize money for the best provincial
school vegetable garden.
They were one of 5 schools (Mamakau Moemise Primary School,
Mmakau Early Childhood Centre,
Tebogo Primary School, Tlhopane
Primary School and Polonia Primary
School) that benefitted from similar
water projects.
The
National
Schools
Nutrition Programme kitchens at four
schools near Brits, were projects
that came with the purchase of
Dikwena Chrome. Samancor has
completed this in conjunction with
The Department of Education. They
were officially handed over to the
schools this month. Mothutlungh
High School, I.B. Damons Primary
School, Bothlabela High School and
Tshepagalang High School previously struggled with make-shift kitchens to provide important meals
to learners.
The new kitchens are equipped with
cold storage, stoves, running water
and space to wash dishes, preparation surfaces and even basins where
learners can wash their hands before sitting down for meals.
At Tshepagalang High School the
Student Governing Body (SGB)
said: “We are thankful for this facility and that is why we immediately increased security to ensure
that this valuable asset will not
fall prey to criminals and vandals.”
They previously used a classroom
to cook the meals in.
At I.B. Damons Primary School a
corrugated iron structed served as
kitchen for the staff cooking the
meals.
The Thabazimbi Local Municipality
was another one of the beneficiaries of Samancor Chrome’s projects.
On 9 February this year they officially received two fully equipped
waste management trucks to assist
with waste removal.
Local Mayor, Tokkie Swanepoel related the local authority’s struggle
to cope with very aged and
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Projects wi

Road-, educational- health and other infrastructure for communities
...from page 9

broken-down trucks when it came to
waste removal. She added: “When
there is not good management of
waste removal it demotivates and
frustrate residents who loses pride
in their towns. A clean municipality
is attractive to investors”. She also
called on the local municipal management team to take care of the
equipment.
A road in Mmakau Village was
constructed. It provides easy access to the main train station and

cemetery. The previously dilapidated condition made traveling on it
dangerous and cost villagers money
to take the longer route. During the
construction of the road contractors
made use of Eco-bond.
WCM refurbished the Damonsville Clinic and constructed the
Ikemeleng and Mpindweni Clinics.
Before these projects, community
members had to travel much further for medical assistance. The
Mpindweni Clinic is situated in one
of Western Chrome Mines’ labour
sending areas. The Ikemeleng
Clinic in Kroondal now service more
than 3 300 patients per month.
Some projects are longer term like
the Bathopele Farm near Kroondal. This farm produces organic
pomegranates
and
vegetables.
Samancor Chrome constructed a
state-of-the-art packhouse and
equipped the farm with freeze drying and cold storage facilities.
The project created 48 permanent
job opportunities and 69 temporary
jobs in harvesting season. The project should in the future be handed
over to the community to operate it
to the benefit of the greater community, but currently Samancor still
assist in various ways – including
staff salaries, maintenance on the
farm, training, management guidance and various other expenses.
Projects with purpose is key to
Samancor and through these the
company continue to connect to the
surrounding communities, creating
a lasting bond for the future.
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with impact
More than 500 jobs created

17 Water Projects at Schools
19 High Mast Lights Project
43 Enterprise & Supplier Development
53 NSNP Project
60 School Infrastructure Development

JOBS CREATED

AN EYE
ON PROJECT
JOB CREATION

2 Human Settlement Project

100 Clinic Refurbishment/Construction
117 Batho Pele Farm Project
153 Reservoir Project
TEMPORARY/PERMANENT JOBS CREATED

PROJECTS OVER THE YEARS
•

Meerhof School
- Supported building extension
of classrooms

•

Machadam Combined School
- Constructed and upgraded
classrooms and installed
palisade fence

•

•

Rekgonne
Bapo
Special
School
Workshops for learners and
supplied equipment
Hartbeespoort High School
- Supported building extension
of the school hall and installed
curtains in the hall

•

Serhoophata Primary School
- Built new ablution facilities

•

Grenswag High School
- Repainted and waterproofed
the school gym

•

Ikemeleng Clinic
Construction of Ikemeleng
Clinic

•

Bokamoso Township water
project 				
- Construction of water
reservoir, pump stations,
water purifying plant, drilling of
boreholes and installation of

water tanks with water
reticulation points

•

•

Bathopele Community Farm
Project 				
- Establishment of organic farm
to create jobs

•

Bapong and Majakaneng
- Installation of 12 high-mast
lights

•

Bapong 			
- Construction of 3 km tarred
road

•

Ikemeleng Community Trust
- Millsell Screening and
Crusher Plant

•

School library (Bapong) 		
- Library at Mogale High School

•

Renovation of classrooms
- Renovation of Grade R
classrooms and installation
of cupboards in Grades 1 to
3 classrooms at
Maruatona
School

-

•

Majakaneng Primary School
- Renovation of admin block

•

Vastrap Primary School
- Built ablution facilities for 		
Grade R and erected a

water tank
Platinum Harvest Farm 		
- Over R2 000 0000 of funding
for the production of vegetable
produce (previously a SLP
project)

•

Ikemeleng Community
Office
- Donation of Mobile
Community Office and office
furniture

•

Mogale High School
- Construction of technical
workshop facilities for the 		
school’s artisanal programme

•

Wagpos Technical School
- Construction of technical
workshop facilities for the 		
school’s artisanal programme

•

Mmakau Village
- Road construction to train
station & cemetery

•

Mpindweni Clinic
- Construction of clinic in
labour-sending area

•

NSNP Kitchen project
- Construction of kitchen
facilities at Mothutlungh High
School, I.B. Damons Primary
School, Bothlabela High School
and Tshepagalang High School
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Good to know
Employment
opportunities Frequently Asked
Questions

Community Training
Centre to re-open

T

he
Khupuka
Community
Training Centre in Mooinooi
will be re-opening soon. This free
training to community members
provides an opportunity to gain
skills and then become an
entrepreneur with those skills.
Recruitment for training
facilitators are in progress and
some upgrades to the training
centre itself is underway.
Are you interested?
Communication regarding
the starting dates will be
communicated through the
local community structures.

Q

: If the advertisement states
to apply online, may I submit
CV’s in hard copy?

A

: No, we always need to use
the application method as
stipulated on the ad. It makes
our process consistent and
transparent. If you do not have
resources to apply online, please
contact your locally recognised
unemployment structures to assist you with
online applications.

Q
A

: If I submitted a CV does it
mean that I will get the job?

: No. It means that you have
expressed interest in a job
and that you will be considered
for the position. A recruitment
process is followed to identify and
select the preferred candidate.

Q
A

: What happens if I submit an
application late?

: Late applications and applications submitted through the
incorrect application method will
not be considered. It allows for
an orderly, fair, and transparent
recruitment process.

Q

: If I applied once, does it
mean that my name is on
the database or in the pool for
opportunities?

A

: You need to apply for every
position you are interested in.
Keep an eye on the Samancor
Chrome website for
advertisements of job
opportunities and to upload your
CV. The link is:
https://samancorcr.com/careers/

How do I become a vendor?

S

amancor Chrome encourages
local vendors to participate in
the procurement processes of the
company.
One of the ways in which we make
it easy for the small businesses in
the Western Chrome Mines
footprint, is to make use of the
recognised business structures.
Samancor Chrome aims to maintain
a good working relationship with
these structures. Any problems or
opportunities are also communicated through the structures.
By making sure your business is
registered with the recognised
community business structures you
can get access to opportunities.
The chain of communication flows
from the business owner to the
structures, the structures
communicate and present
businesses to the WCM

O

Transformation team. All opportunities for specific communities
are advertised via the recognised
structures.
You can quote or tender before
you are a supplier.
Should your bid be accepted by
the end-user, you will be taken
through the process of onboarding on the system.
The onboarding process for the
successful bidder will entail completing specified documentation
and submitting it to Samancor
Chrome’s Procurement Department. This will be validated and
approved before you can receive
a vendor number.
A valid vendor number and
order will be necessary to ensure
that the vendor eventually gets
paid for the goods or services
delivered to the Company.

Talk to the team

pen communication is
important. If you would like to
get in contact with the Corporate

Affairs and Transformation team
at Western Chrome Mines, you
are welcome to e-mail them:

communitytalkwestern@samancorcr.com
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